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President ’f Pen. ..

As we enter my last month as President of our Altrusa Club, | just want to thank you all for such a wongerful
year! As | look back over this past year, it is amazing to me to see how much we have accomplished hereljlin our
community. We raised over $9,000 (net!) for scholarships through Soup & Cornbread, with the day ro ing
smoother than ever, thanks to all of your hard woill/e collected a record amount of school supplies for nee
children. We helped the Salvation Army, and thirsty visitors at International D¥ayd, we have brought in so

many new members to our club.

| just wanted to express my sincere appreciation for all that each of yeuatoour projects, the time devoted

to Altrusa in general, etcYou are all such wonderful, giving women, devoted to our community and this klul
have continued to be amazed at the hours of volunteer time from some of our members to local organizdjfons
and charities.And, thank you for all of the time you have given to Altrusa, from membership applications, to[fhe
newsletter, to the billing and financial statements, efficient and detailed minutes, to time spent for board mt-
ings, regular business meetings, and committee meetings, and service projectsy@ichave been there to ‘
make this a spectacular yeaiThank you for all that you have done in making my job that much easier, and[f§or
all that you do for Altrusa and our community!

President Sarah Wenzel
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Floweii Lily of the Valley

Pat Posgy9th

And special belated birthday wishes to
Shirley Babick (April 24)
(Sorry | missed-igd.)

Remember our Goals!
Hands Up with Altrusiasm!
1. Help Women in Need
2. Perform Acts of Kindness
3. Identify and Improve Member Services
4. Positively Impact Global Warming

Highlights from the Acts of Kindness Reported in April

D4 picked up a friend at the airport in Greenville, SC.
Dt helped a friend locate a home for her cat when she planned to move out of town.

DZAs | was leaving Asheville at 6 p.m. and was caught in the heavy Friday evening traffic at the Mal-
function Junction, | allowed three vehicles to merge into my lane of traffic ahead of me.

D1 treated someone to coffee at the coffee shop that did not have enough money to pay for it.
Dt helped a woman at the fitness center that was having trouble adjusting the weight machines.
Dt have provided food and water for the birds for many years.

pi filled in, at the last minute, for a MOW volunteer who had a family adversity.

pt gave cold water to some men who were worKki
ciation.

pt gave a friend whose mother had died recently a peony to plant in her memory.

D1 took a friend to lunch who has been having problems at home. She just needed to get away fro
the situation, even for a little while.
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”%i Appreciation is a wonderful thing. It makes what is excellent in others "i@%
@% belong to us as well. -- Voltaire O ; L
QD 1, ri l'/l‘i’, ~g )/._,
“/@F . &sracias %ﬁg & "@

Qe e7°d P g’ 7 Qi
2 ) CLeTT, <
% Danik 7 X

a1 Anne Lang, head of human resources at Winchester Hospital, pulls out a s” le,
3@: black box and flips it open. Inside is a small but telling stack of reasons why th 029
:@’g -bed community hospital is the state's top place to work. At Winchester, Lang@nd

e other managers keep index cards listing how employees prefer to be rewarde% a
3@: meeting, in the hospital newsletter, personally, with chocolate or sports gear
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-/@i lor managers started the tradition in 2005 to meet its 2,600 employees’ yeat@ig
A for a more formal system of rewards, big and small. "It was in response to oug m-
@f ployee survey results," said Lang. "Every two years, we do a formal employe¢ Sur-

~@< vey. They said, 'You know, you could do a better job on recogniion -@~
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Make a habit of appreciation.
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